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. disclosure because arguably such dis

from the knowledge that their com
.Confidential, These

 Superiors to go Into'the hands of a)

The Important point for examination In the request for Information

_related to DPC.proceeding and ACRs of the appellant as well as the

another person |s whether they contain “ personal Infnrmatian”
and whether they attract the provisions of the officlal Secrets Act
and if so, whether the public interest commends dis closure.

In regard to the annual confidential report of any officer, It Is aur

view that what |s contained therein s undoubtedly ‘personal

Information’ ‘about that employee, The ACRs;are protected from -
closure serlously harm

interpersonal relationship in a given organization. Further, the ACR :
notings represent an interaction based on trust and confidence
between the officers involved in Initlating, reviewing or accepting
the ACRs. These officers could be seriously embarrassed aid even
compromised If their noting ‘are made public. There: are, thus
reasonable grounds to protect all such information through 3
Proper classification under the Offlcia| Secrets Act,

No public purpose |s going to be served by disclosing tnis
Informatlon, On the contrary it may lead to harming public interest
I terms of compromising objectivity of assessment — which Is the
core and the substance of the ACR, which may result from the
uneasiness of the Reporting, Reviewing and the Accepting officers

ments were no fonger

ACRs are used by the public authorities for

Promotions, placement and grading etc. Of the officers, which are

Strictly ‘house-keeping ang man méhagemgnt functions of any
confidentiality Insulates these

ultganiz_at[an. A certain amount of
res and thereby promotes

We, therefore, are of the view that apart from belng personal
Information, ac

Rs of officers and employees need not be.disclosed

' any public Interest. it Is also
any officers may not |ike thelr assessment by thelr

and sundry. If the reports are :



good, these may attract envy and if these are bad, ridlr:uie and
derision. Either way It affects the employee as well as the
organization he works for. On balance, therefore, confidentiality of
this Information. serves a larger purpose, which far nut -strips. the
argumems for Its"disclosure. .

16. We are aware that there are forceful arguments for a system of
. open assessment of emplwees working for an organization. But,

" that should be a conscious declsion of the organization concerned
and must be part of an overall systemic change. Till that happens,
confidentiality of annual assessment of the employees of an

organization should be allowed to be malntalned if thatis th& norm
In that organization."
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